ACADEMIC FREEDOM UNDER ATTACK -
ALSO FROM WITHIN!

Andreas De Block (KU Leuven)



How progressive is
academia?

Issue for academic
freedom?

Epistemic effects?




1. The progressive take-over




The trend:
conservatives/right-
wingers are
disappearing from
academia

* Ladd & Lipset (1969) (over 6000
academics from various
disciplines and 300 institutions)

* 46% left or liberal, 27%
moderate,

e Hamilton & Hargens (1984):
4506 academics from all
disciplines

e 39% left/liberal, 34%
conservative/right, 28.1%
moderate

* HERI (1989-1990): 35478
academics from 392 institutions

* Far-left: 4.9%, Liberal:
36.8%, Moderate: 40.2%,
Conservative: 17.8%, Far-
right: 0.4%

* Rothman, Nevitte & Lichter
(1999) : 1643 academics from
183 institutions

o 72% left/liberal, 15%
conservative

Gross and Simmons (2006):
1450+ professors from all
disciplines
e 44.1% liberal, 46.6%
moderate, 9.2%
conservative (recoded)

HERI (2016-17) : 20771
academics from 143
baccalaureate institutions
 11.6% far-left, 48% liberal,
28% moderate,




And they have
all but
disappeared
from some

disciplines

e Source: Klein & Stern
(2005), 264
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Anth-Soc Political and History Political Economics
Legal Philosophy Science



More Marxists
than
conservatives?

« Maybe an exaggeration * Honeycutt (2022; reported in
Jussim et al. 2023), a large

national survey of U.S.
tenured/tenure-track faculty (n
=~ 1,861) and graduate students.

* But seems true in quite a few
social sciences and in the
humanities (in the US): 25,5%
self identified as Marxist in
the Gross & Simmons survey. * Among U.S. graduate students

(all disciplines):

- 33.7% said “radical”
described them at
least moderately well

- 25.4% “activist”

* Inthe US! - 20.4% “Marxist”

(American Worldview _ 43.9% “socialist”
Inventory 2021: fewer than

_ (o)
1% of American adults have 57.8% selected at

least one of radical /

ad.opted Marxis.m as their T
primary worldview) socialist




Characteristics of Full-Time Faculty at U.S. Colleges and
Universities Relative to the Adult Population (25+) of the U.S.

Self-ldentification

Share of U.S.
Professoriate

Percentage of U.S.
Adult Population

White 69 60
Politically “Left” 60 26
Man " 49
Christian 53 76
Woman a8 — |
Religiously Unaffiliated =21 20
Politically “Moderate” 28 - L
Non-Christian Faith 3 4
Asian/Pacific Islander 11 6
_ politically “Right” | 12 | 35—
LGBTQ 8 S
Black 6 13
Hispanic 6 18




And

elsewhere?

* Not too many data

* In UK: looks very similar
(cf. Kaufmann 2021)

* Belgium/The Netherlands:

left-ward skew among
academics, but unclear
how strong this skew is
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Vlaamse academici hebben een andere politieke voorkeur dan de rest van de bevolking.

academici ...

stemintenties neigen ze meer naar links,)

leert een rondvraag van De Standaard. Zeven op de tien



2. Academic freedom in a progressive
environment




Restrictions on academic freedom are
* Cause of leftist/progressive dominance
* Effect of leftist/progressive dominance




Why has

academia * It’'s complicated ...
* But:
becomg >0  Self-selection is key
Prog ressive’ * Direct and indirect discrimination against

conservative people and conservative ideas is
pervasive in current academia




Noto: Scores of 3 moecan "occassionally™ and scores of S mcocan "all the timme™

BS L ctt-leaning m Modoerate [ — | l{ig]\l |:-.\ning




Inbar and Lammers
(20 1 2) : pe rsona I |ty e ~ 35% of liberal would discriminate against conservatives in hiring decisions
and social
psychologists

e ~ 25 % of liberals would discriminate against conservatives in reviewing their
grant applications.

H on eyCUtt an d e ~ 35 % of liberals/conservatives would discriminate against

conservatives/liberals in hiring decisions

F re be rg (20 16) . d I I e ~ 20 % of liberals/conservatives would discriminate against
d |SC| p I | nes bUt conservatives/liberals in grant decision
)/

e Note: Willingness to discriminate (WTD) against papers is between 10 and 20

limited to California BEEEESEES




The mutually
reinforcing effects of
underrepresentation

and discrimination

(1/2)

(a) left-leaning folk are at least as willing to
discriminate against right as the right-leaning are
willing to discriminate against the left (with
qualifications about intra-left WTD).

(b) there are much more left-leaning folk in nearly
all discipline.

Result: right-leaning folk are much more likely to be
the target of discrimination than left-leaning.



The mutually
reinforcing effects of
underrepresentation

and discrimination

(2/2)

Note 1: social desirability likely leads to an underestimation
of WTD. Kaufmann writes that “a realistic estimate [based on
his list experiments] would suggest a multiplier of 2” re WTD.

Note 2: there might also be some ‘implicit bias’ against
ideological opponents. Much ‘low quality research’ is
research people just don’t like.

Note 3: ideological in-group favoritism/bias/preference (‘this
confirms my ideological priors, so it should be

published/funded/...")



Indirect
discrimination

1/2

Tenure Track Assistant Professor

Department of Philosophy, Colby College

Job category  Junior faculty / Tenure-track or similar

AQ!

A

Ancient Greek Philosophy
AOS categories  Ancient Greek and Roman Philosophy

AOI

A

Social/Political Philosophy; Philosophies of Race/Ethnicity; Feminism;
Sex/Gender; Philosophy of Disability, or other areas of diversity

AOC categories  Feminist Philosophy
Philosophy of Gender
Philosophy of Race

Assistant Professor, Philosophy
Department of Philosophy, Fairfield University

Job category  Junior faculty / Tenure-track or similar
AOS  (Critical Philosophy of Race
AOS categories  Philosophy of Race

AOC Open

Assistant Professor of Philosophy

Department of Multidisciplinary Studies, Indiana State University

Job category  Junior faculty / Tenure-track or similar
AOS ethics, race

AOS categories  Ethics
Philosophy of Race

AOC  ethics, race

AOC categories ~ Ethics
Philosophy of Race

Tenure-Track Assistant Professor - Philosophy

Department of Philosophy, University of Massachusetts, Lowell

ory Junior faculty / Tenure-track or similar

S Asian/Nonwestern and/or Philosophy of Race

AQS categories  Asian Philosophy
Philosophy of Race

AOC Qpen

* New hires: focus on progressive topics



Indirect
discrimination

(2/2)

Assistant Professor
Department of Philosophy, Kent State University

Job category  Junior faculty / Tenure-track or similar

A

o

S 19th &20th Century Continental Philosophy

AOS categories  19th/20th Century Philosophy
Continental Philosophy

=

C One or more of. African/Africana Philosophy, Philosophy of Race, Latin
American Philosophy, Aslan Philosophy, or Sacial/Political Philosophy

A

o

AOC categories  African/Africana Philosophy
Asian Philosaphy
Latin American Philosophy
Philosophy of Race
Social and Political Philosophy

Dept. of History, Humanities, and Langauges, University of
Houston-Downtown

Assistant Professor of Phlosophy (Tenure-track or similar)

A0S: Open, but should complement our existing strengths n Early Modern Philosophy and 15th
- 20th Century Continental Phiosophy

AOC: We seek candidates who are quaified o teach one or more of the following courses:
Ancient Philosaphy, Contempgorary Moral Theory, Philosophy of Race, Philosophy of Law,
Phlosaphy of Gender,Preference wil e given for experience andlor preparation toteach n an
interdisciplinary Black Stucies Program.

Deadling Posted  Howto apply
Dec*,0000am CST fsoft) Vesterday online

Assistant Professor

Department of Philosophy, Wofford College

Job category - Junior faculty / Tenure-track or similar

AO:

&

Social/Political Philosophy or Philosophy of Race

AQS categories  Philosophy of Race t
Social and Political Philosophy

Preference for one or more of: Philosophy of Race, Philosophy of Law, Non- |
Western Philosophy, Philosophy of Technology, and Post-Colonial Thought.

A0

')

AOC categories  African/Africana Philosophy
Arabic and Islamic Philosophy
Asian Philosophy
Native American Philosophy
Philosophy of Law
Philosophy of Race

Department of Philosophy & Religious Studies, OId Dominion
University

Lecturer of Philosophy (Feminism/Gender/Post-colonial/Queer Theory) (Non-Tenure Track,
FO271AT) Tenured, continuing or permanen)

A0S: Feminist Philosophy, Philosaphy of Gender, Post-colonial hilosophy, or Quegr Theary
AOC. Open

Deadine Pasted  Howto apply

Nov 13, 00:00am ST (soft) Oct 18 online

Save



Do note that this is mostly a group
think effect: it wouldn’t be much
different if the right dominated
academia

But it is not solely a group think
effect: the electorate of right-wing
parties (in the West!) is less
inclined to restrict speech than
the electorate of left-wing parties
(and this seems more pronounced
in academia).

Vgt
S

R,

1.@(
TRY TELLING THEM SBMETHINE THEY
DISAGREE WITH




3. Why should we care?




Legal issues

In Belgium (and in the EU), the following applies:

Direct discrimination on protected grounds (sex, origin, age,
disability, religion or philosophical beliefs, political
conviction, sexual orientation, etc.) is prohibited.

Indirect discrimination is also prohibited, unless the employer
can show that:
—the measure pursues a legitimate aim (e.g. safety),
— the measure is suitable for achieving that aim, and
—the measure is necessary and proportionate (there is no
less discriminatory alternative).



* Progressive values disproportionally impact scientific
questions

* Progressive values disproportionally impact concepts

* Progressive values disproportionally impact microdecisions

in research
* Progressive values disproportionally impact interpretations
Epistemic in research
. * Progressive values disproportionally impact peer review
ISSUes (journals, funding agencies)

* Progressive values disproportionally impact the
management of inductive (and other epistemic) risks

Trust in science is justified because the scientific community is
organised in a way that invites criticism and challenges to its
assumptions, methods, and results. When critics are silenced
and the generation of putative counterevidence is
discouraged, trust in science loses its warrant.




Thank you!




Diehl et al.

(2025)

Within academia:
‘conservative’ articles,
lectures or research lines are
supposed to harm vulnerable
people (minority groups). So
motive for canceling and
discrimination are often pro-
social. Yet, there is also plain
‘viewpoint discrimination’.

RESEARCH ARTICLE | SOCIAL SCIENCES | § fX¥ine

Students' motives for restricting academic
freedom: Viewpoint discrimination and
prosocial concerns

Claudia Diehl ©, Matthias Revers &, Richard Traunmuller @ B, + |, and Alexander Wuttke @ Authors Info &
Affiliations
Edited by Robert Bjork, University of California Los Angeles, Los Angeles, CA; received February 25, 2025; accepted October 13, 2025

November 20,2025 122 (47) €2503804122  hittps://doi.org/10.1073/pnas. 2503804122
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‘Still, it’s our duty to discriminate against bad people’

Right Wing Left Wing
Extremism Extremism

Ethical issues

| brutalize I shoplift to get

minorities poorfpeccalpled
some 100 an

regularly clothes




